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 kompetensi, dan kompensasi secara 
simultan terhadap kinerja karyawan pada 
KSPPS BMT Mandiri Sejahtera. (3) Untuk 
mengetahui variabel yang paling dominan 
berpengaruh terhadap kinerja karyawan pada 
KSPPS BMT Mandiri Sejahtera. Penelitian ini 
menggunakan penelitian deskriptif kuantitatif 
dengan sampel 51 karyawan. hasil penelitian ini 
dapat disimpulkan : (1) hasil uji F sebesar 
626,507 > 3,19 yang dapat diartikan bahwa 
seluruh variabel bebas secara simultan 
berpengaruh signifikan terhadap variabel 
terikat. (2) hasil uji t X1 sebesar 2,667, X2 sebesar 
4,624, dan X3 sebesar 8,833 dapat diartikan 
bahwa seluruh variabel bebas secara parsial 
berpengaruh signifikan terhadap variabel 
terikat. (3) hasil uji regresi linear berganda 
dapat disimpulkan bahwa variabel yang paling 





















 Abstract(12 pt) 
 The purpose of this study are: (1) to determine 
the effect of motivation, competence, and partial 
compensation on employee performance on 
KSPPS BMT Mandiri Sejahtera. (2) To determine 
the effect of motivation, competence, and   
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 compensation simultaneously on employee 
performance on KSPPS BMT Mandiri Sejahtera. 
(3) To find out the most dominant variable 
influencing employee performance on KSPPS 
BMT Mandiri Sejahtera. This study uses a  
quantitative descriptive study with a sample of 
51 employees. the results of this study can be 
concluded: (1) F  
test results of 626.507> 3.19 which can be 
interpreted that all independent variables 
simultaneously have a significant effect on the 
dependent variable. (2) the results of t test X1 of 
2,667, X2 of 4,624 and X3 of 8,833 can be 
interpreted that all the independent variables 
partially have a significant effect on the 
dependent variable. (3) the results of multiple 
linear regression test can be concluded that the 
most dominant variable is compensation with a 
value of 0.891. 
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